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Reach Your Goal!
Reaching your retirement savings 
goal is often impacted more by how 
much you save rather than how you 
invest. I encourage you to become 
one of the most successful savers 
with Ohio DC. More than 11,000 
participants have already enrolled in 
the SMarT Plan to have their payroll 
deferral automatically increased 
each year. You get to pick the 
amount and month for your annual 
increase. 

Because SMarT can have a 
significant impact on your retirement 
savings, we recently added a very 
short video to our website to explain 
how SMarT works. Invest a couple 
minutes of your time to see how 
SMarT can impact your retirement 
account. 

Just visit www.Ohio457.org and 
click on “SMarT Video”  in the 
Resource Center. If you decide to 
enroll, you can click on the paperclip 
at the end of the video and print the 
enrollment form, or call us at
1-877-644-6457 and ask to enroll in 
the SMarT Plan.

Keith Overly
Executive Director

Don’t take a vacation from saving 
Put Ohio DC on your roadmap to the future

Want the good things in life? A satisfying retirement will last longer than 
a summer trip—so treat yourself to a more secure financial future. That 
starts with SMarT saving, especially in light of Ohio pension reform and 
the rising cost of health care.

Because many Ohio public employees face the reality that they must 
now work longer to qualify for an unreduced pension benefit, saving with 
Ohio DC is even more important today. A small deferral increase to your 
deferred compensation account each year could potentially make a big 
difference in reaching your retirement goal. Simply enroll in our SMarT 
automatic deferral increase plan.

You probably know that health care costs grow every year, but health care 
spending is up too. That means that not only do our insurance premiums, 
prescriptions, and doctor visits cost more, but as people age they often 
need more medications and more frequent doctor visits. The expenses 
add up even faster. But with some SMarT saving through Ohio DC, you 
might not be forced to choose between health care and maintaining your 
standard of living in retirement. 

Find out more about the benefits of saving more with Ohio DC! 
www.Ohio457.org   •   1-877-644-6457
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LifePath 2015 Reaches Its Target Date 
Each LifePath Portfolio combines a blend of stocks, bonds, and other investments that seek to produce 
competitive returns over a set period of time. The portfolio changes its investment mix gradually to become 
more conservative as it approaches its target date. The principal value of the fund(s) is not guaranteed at any 
time, including at the target date.

When a LifePath Portfolio reaches the year identified in the portfolio’s name—its “target date”—it is transitioned 
into the LifePath Retirement Portfolio. On August 1, 2014, participants invested in the LifePath 2015 
Portfolio will be moved to the LifePath Retirement Portfolio. Participants affected by this change will 
receive a letter detailing the changes in their account. No action is required by participants.

The LifePath Retirement Portfolio investment mix is designed to provide income and moderate long-term 
growth of capital for investors who desire a conservative, yet highly diversified investment. To find out more 
about LifePath Portfolios, go to www.Ohio457.org, click the “Investment Information” tab, and then click 
“Hassle-free LifePath Portfolios.” 

The LifePath portfolios are designed to provide diversification and asset allocation across several types of 
investments and asset classes. The use of an asset allocation model does not guarantee returns or insulate 
you from potential losses, including at the target date. Before investing, carefully consider the option’s 
investment objectives, risks, charges, and expenses. The fund profile contains this and other important 
information. If you have questions about investing in LifePath Portfolios or would like a fund profile, please 
contact an Account Executive or visit our website.

Online Security
If you are still using your Social Security number as your online 
“username,” you may want to change it to deter identity theft. You can 
change your Ohio DC account username to a username of your choice.

Consider changing your password regularly. When selecting your 
password, don’t use personal information or your name. Also, be sure to 
not use the same passwords for all your accounts.

Go to www.Ohio457.org and log in to your account. Click “Online Profile” 
located on the left side of the page. Then click “Username Password 
Change” and follow the instructions. If you have difficulty changing your 
username or password, call 1-877-644-6457 for assistance.
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Ohio DC Large-Cap Growth Will Replace Janus Twenty
As announced in previous newsletter articles, the Janus Twenty fund has performance returns below its 
peer group and benchmarks, and had a change in portfolio manager and investment strategy. Due to these  
concerns, the Ohio DC Board and our investment consultant agreed to replace this fund. The Janus Twenty 
fund was closed to new investors on June 13, 2014. Participants can move existing balances to another 
investment option and change deferral allocations by July 31, 2014. Investments remaining in Janus Twenty 
automatically will be moved on August 1, 2014, to the new Ohio DC Large-Cap Growth fund.

Our investment consultant has researched the available large-cap 
actively managed strategies and has recommended hiring T. Rowe 
Price Associates, Inc., to manage our new customized investment 
option. The Ohio DC Large-Cap Growth fund will:

• be a private-label separate account only available to Ohio DC 
investors rather than a mutual fund

• seek to provide long-term capital appreciation by normally 
investing its assets in the common stocks of large-cap growth 
companies

• have lower fees (0.46%) than a similar actively managed mutual 
fund

• have a flexible investment strategy that could be modified by the 
Ohio DC Board and consultant from time to time

• have the same portfolio management as the T. Rowe Price 
Institutional Large-Cap Growth fund (ticker TRLGX)

Since the Ohio DC Large-Cap Growth fund will be new, it will not 
have historical performance to report until the fourth quarter 2014. 
Participants affected by this change will receive additional information 
in the mail.

Vanguard Fund Has Lower Fees
Ohio DC's $10.5 billion in combined participant assets allow us to offer 
lower cost institutional share classes, which are not available to smaller 
plans or individual investors. 

A lower cost share class for the Vanguard Total International Stock 
Index fund is now available. This lower cost share class will save our 
participants over $20,000 annually in investment management fees! 
The underlying investment strategies will remain the same, but 
the fees will be lower. Lower fees mean that more money stays in 
your account for retirement! 

On August 1, 2014, all investments in the Vanguard Total International 
Stock Index fund Institutional share class (ticker VTSNX) will move to 
the Institutional Plus share class (ticker VTPSX). This move will lower 
the annual expense ratio by 0.02%. An investor with a $10,000 balance 
in this option would see annual investment expenses reduced from 
$12.00 to $10.00. Participants affected by this change will receive a 
letter detailing the changes in their account.
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Retirement Planning Specialists 
Available for You
Retirement Planning Specialists (RPSs) will be available to 
meet with you during normal business hours. Each RPS is a 
Chartered Financial Consultant (ChFC) who helps Ohio DC 
participants with retirement planning at no charge.

An RPS can help you at the Service Center in Columbus, at 
meeting sites throughout Ohio, or over the phone. Call 1-877-
644-6457 and press 3 to make your appointment to discuss the 
following: 

•	 Your retirement goals
•	 Allocation
• Withdrawal scenarios
• Coordination of income during retirement
•	 Strategies to help minimize taxes 

RPSs will be in the following cities on these dates:

July Meeting:
July 31, 2014 Akron Portage Lakes Library

August Meetings: 
August 6, 2014 Cleveland  Bay Village Library
August 13, 2014 Toledo Maumee Library
August 19, 2014 Cincinnati Anderson Library
August 27, 2014 Canton Perry Sippo Library

September Meetings:
September 3, 2014 Cleveland Brecksville Library
September 9, 2014 Toledo Waterville Library
September 17, 2014 Cleveland Mayfield Library
September 25, 2014 Cincinnati Sharonville Library
 
Information presented by the RPS is for educational and 
planning purposes only and is not intended as investment 
advice. Neither Nationwide nor its representatives provide 
tax, legal, or investment advice. Please consult your 
professional advisor for such advice.

Make Your Vote 
Count Twice

Elected Board members of the Ohio 
Deferred Compensation Board are 
also Board members of the Ohio 
Public Employees Retirement System 
(OPERS) Board. So, when you vote 
for the OPERS Board, your vote 
counts twice, which makes it all the 
more important to vote.

This year’s elections for four seats 
on the OPERS and Ohio Deferred 
Compensation Boards of Trustees 
will be held this fall. Active state, 
municipal, and nonteaching college 
and university employees, as well 
as retirees, will have the opportunity 
to select their representative on the 
Boards.

• Voting materials will be mailed by 
OPERS on August 26 and must be 
returned by October 3. If only one 
candidate runs for a seat, no voting 
will be held for that election. 

•	 The election count will take place 
on October 6 and be certified 
by the Ohio Secretary of State’s 
office. Those elected will serve 
a four-year term beginning in 
January 2015. 

To learn more, please visit: 
www.opers.org/news/election






